RTNL: Recreation, Tourism and Nonprofit Leadership

RTNL: Recreation, Tourism and

Nonprofit Leadership

Courses

RTNL 2020. L eadership in Recreation, Tourism and Nonpr ofit
Leadership — 3 hrs.

Theories, principles, and practices of recreation, tourism and nonprofit
leadership; techniques and methods of working with individuals and
groups. (Variable)

RTNL 2110. Introduction to RTNL: Programs, Servicesand
Facilities— 3 hrs.

Introduction to recreation, tourism and nonprofit leadership includes
historical and philosophical foundations of the parks and recreation
field, demand for and organization of different resources and services,
and career and professional opportunities. (Fall)

RTNL 2120. Foundations of Tourism — 3 hrs.

Investigation of many roles travel and tourism play in contemporary
society. Overview of the travel and tourism industry, examination
of definitions of travel/tourism, and exploration of the history and
development of tourism. (Fall)

RTNL 2130. Foundations of the Nonprofit Sector — 3 hrs.
Overview of the nonprofit sector including history, philosophy,
mission, management, activities, and trends. Special emphases on

the affiliate agencies of the Nonprofit Leadership Alliance. Students
earning a"C" or better simultaneously earn a certificate from the lowa
Nonprofit Resource Center. (Fall)

RTNL 2140. Foundations of Outdoor Recreation — 3 hrs.
Overview of development, implementation, and evaluation of outdoor
recreation programs. Examination of benefits and challenges of
outdoor recreation, with focus on outdoor leadership competencies.
(Spring)

RTNL 2150. Foundations of Youth Work — 3 hrs.

A survey and discussion of the practices associated with youth
development from a historical and philosophical standpoint. An
introduction of the various contexts and methods associated with youth
development. (Spring)

RTNL 2160. Inclusive Recreation: Pathwaysto Participation — 3
hrs.

This course provides practical knowledge and skills to understand
the characteristics, needs, and abilities of individuals with common
disabilities across cultures. Students will learn person-centered
modification techniques to enhance participation in recreational
activities. RTNL students will understand how to modify activities,
ensuring full engagement and benefit for all participants regardless of
their abilities. (Spring)

RTNL 2210. Nonprofit L eader ship Practicum, Level | — 3 hrs.
Professional development forum for experiential education and
practical application in recreation, tourism and community services.
Activities and programming designed for students seeking a Certified
Nonprofit Professional (CNP) credential, as part of the Nonprofit
Leadership Alliance program. May be repeated for maximum of 6
hours. Prerequisite(s): consent of instructor. (Fall and Spring)

RTNL 3110. Management and Human Resour cesin Recreation,
Tourism and Nonprofit Leadership — 3 hrs.

An examination of the foundations associated with recreation, tourism
and nonprofit leadership management and human resources, including
marketing, legal aspects, fiscal responsibilities, and risk management.
Students will be introduced to technological innovations associated
with marketing and promoting recreation, tourism and nonprofit
|eadership management and human resources. (Fall)

RTNL 3120. Programming for Recreation, Tourism and Nonpr ofit
Leadership — 3 hrs.

Introduction to methods and procedures for planning, budgeting,
implementing, and evaluating recreation, tourism and community
service programs. (Spring)

RTNL 3121. Philosophical Foundations of Recreation, Tourism
and Nonprofit Leadership — 3 hrs.

Examination of historical and philosophical foundations of recreation,
tourism and nonprofit leadership, including leisure and play theory,
leisure behavior and societal issues, |eisure and the environment, and
application of theories and behavioral concepts required to understand
and manage services, activities, and environments. (Variable)

RTNL 3130. Marketing in Recreation, Tourism and Nonpr ofit
Leadership — 3 hrs.

Core concepts of marketing in recreation, tourism and community
services including promotion, management, planning, environment,
research, consumer behavior, and market segmentation. Demand,
supply and community based assets will be examined with afocus on
marketing in lowa and beyond. (Fall and Spring)

RTNL 3280. Readingsin Recreation, Tourism and Nonprofit
Leadership — 1-3 hrs.

Individual reading and literature review in recreation, tourism and
nonprofit leaderships. Credit to be determined at time of registration
based on student's proposal. Prerequisite(s): junior standing; consent of
instructor. (Fall, Spring, Summer)

RTNL 3337. Human Resour ce Development for Recreation,
Tourism and Nonprofit Leadership — 3 hrs.

Recruitment, hiring, management, performance evaluation,
supervision and termination of staff, volunteers and board members.
Emphasis on nonprofit and government personnel practices and
procedures. (Variable)

RTNL 3338. Planning Strategiesin Nonprofit and Youth Agencies
— 3hrs.

Examination and evaluation of various planning models used in
nonprofit and youth agencies to meet the needs of participants.
Emphasis on matching developmental needs to planning strategies
and models. Prerequisite(s): junior standing or consent of instructor.
(Variable)

RTNL 3340. Prevention & Intervention Programsin Youth Work
—3hrs.

An exploration and discussion of the design, implementation and
evaluation associated with prevention and intervention programs for
youth in avariety of contexts. An introduction of the various types of
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programs that may aid in supporting youth during their developmental
years. (Fall)

RTNL 3360. Playful L earning and Project-Based Experiences:
Techniquesfor Ed and Recreational Environments— 3 hrs.

This course examines educational principles and their connection with
project-based learning (PBL) across all educational levels. Students
will learn to apply Froebel's concepts-such as play, creativity, and
nature-in various settings while using PBL principles like critical
thinking and collaboration. The focus is on creating meaningful, real-
world learning experiences. (Summer)

RTNL 3774. Conferences, Expositions and Conventionsin
Tourism — 3 hrs.

Exploration of the field of conferences, expositions, and conventions
and their niche in the tourism industry. Study of organizational
logistics, program development, economic impact, meeting
technology, legal issues, employment opportunities, and topics of
current interest related to the field. Prerequisite(s): RTNL 2770 or
consent of instructor. (Variable)

RTNL 3777/5777. Special Events Management — 3 hrs.

Planning and management of special eventsincluding research,
coordination, marketing, and evaluation. Theories and practices
relevant to successful event planning for host community residents and
tourists. Prerequisite(s): junior standing. (Odd Springs)

RTNL 3778/5778. Community Based Tourism — 3 hrs.
Promotes student competencies that will enable them to assist small
communitiesin tourism development through an organized planning
process. Prerequisite(s): junior standing. (Even Springs)

RTNL 4210/5210. Nonpr ofit L eader ship Practicum, Level || — 3
hrs.

L eadership development forum embracing experiential education and
practical application for activities in recreation, tourism and nonprofit
leadership. Activities and programming designed for students seeking
a Certified Nonprofit Professional (CNP) credential, as part of

the Nonprofit Leadership Alliance program. May be repeated for
maximum of 6 hours. Prerequisite(s): junior standing; consent of
instructor. (Fall and Spring)

RTNL 4290/5290. Recreation, Tourism and Nonprofit L eader ship
Field Experience— 1-12 hrs.

Supervised observation and |leadership experience in recreation,
tourism and nonprofit |eadership. May be repeated with consent of
department. Offered on credit/no credit basis only. Prerequisite(s):
junior standing. (Fall, Spring, Summer)

RTNL 4310/5310. Areas and Facilitiesin Recreation, Tourism and
Nonpr ofit L eadership — 3 hrs.

An introduction to the principles and procedures for planning,
designing, managing, and evaluating recreation, tourism, park, and
community service settings, areas and facilities. Prerequisite(s): junior
standing. (Fall)

RTNL 4320. Financial Resour ce Management in Recreation,
Tourism and Nonprofit Leadership — 3 hrs.

Theory and practice of budget development, fundraising, financial
control, and grant seeking in programs within recreation, tourism and
nonprofit leadership Prerequisite(s): junior standing. (Fall and Spring)

RTNL 4330/5330. Resear ch and Evaluation in Recreation,
Tourism and Nonprofit Leadership — 3 hrs.

Introduction to research, evaluation, needs assessment concepts,
procedures, and analyses in recreation, tourism and nonprofit
leadership. Prerequisite(s): junior standing. (Spring)

RTNL 4340. Seminar in Recreation, Tourism and Nonpr ofit
Leadership — 3 hrs.

Prepares students for internship and future employment in recreation,
tourism and nonprofit leadership organizations. Focus on development
of professional documentation (portfolio, resume, etc.), skills, and
internship placement. Prerequisite(s): senior standing; consent of
instructor. (Fall and Spring)

RTNL 4510. Internship in Recreation, Tourism and Nonpr ofit
Leadership — 1-12 hrs.

Comprehensive practical experience in recreation, tourism and
nonprofit leadership. RTNL majors must register for 9 hours. Offered
on credit/no credit basis only. Prerequisite(s): senior standing; consent
of Internship Coordinator. Corequisite(s): for Leisure, Y outh and
Human Services magjors only: RTNL 4520. (Spring and Summer)

RTNL 4520. Senior Project in Recreation, Tourism and Nonpr ofit
Leadership — 3 hrs.

Programming, resource, or research project to be completed during
internship. Written report and oral presentation required after the
completion of internship. Prerequisite(s): senior standing; consent

of Internship Coordinator. Corequisite(s): RTNL 4510. (Spring and
Summer)

RTNL 4552/5552. Outdoor Education and L eadership — 3 hrs.
Principles and practices of outdoor education and interpretation for
teaching in schools, communities, nature centers, camps and parks.
Focus on application in environmental education/adventure settings.
Field trip(s)required. Prerequisite(s): junior standing. (Spring)

RTNL 4553/5553. Principles and Practice of Adventure
Programming — 3 hrs.

This course introduces students to the leadership, planning, and
facilitation of adventure-based recreation programs in outdoor settings.
Students devel op technical competence, risk management skills,
group leadership strategies, and best practices for leading activities
such as canoeing, backpacking, climbing, and orienteering. Emphasis
is placed on environmental ethics, trip preparation, participant
comfort and safety, and effective decision-making in dynamic
outdoor environments. Graduate students are expected to demonstrate
advanced leadership, reflection, and applied programming abilities.
Prerequisite(s): junior standing. (Fall)

RTNL 4554/5554. M anaging Recreation | mpacts on the Natural
Environment — 3 hrs.

Basic concepts and techniques used in planning, managing, and
sustaining natural settings for human activities and experiences to
ensure that negative impacts are minimized and opportunities for
recreation are enhanced and sustainable. Psycho-social concepts of
how parks and green spaces can have a positive effect on human
health and well-being if properly designed and managed will also be
explored. Prerequisite(s): junior standing. (Fall)

RTNL 4556/5556. Outdoor Recreation History Ethicsand
Emerging Trends— 3 hrs.

Explore how outdoor recreation has shaped--and been shaped by--
American culture, values, and landscapes. This course traces the
historical roots of outdoor recreation in the U.S., including global
influences and major wilderness philosophies, while examining current
trends, challenges, and innovations in the field. Topicsinclude public
land management, evolving outdoor ethics, and the role of recreation
in identity, stewardship, and access. Students gain both historical
perspective and contemporary insight into the past, present, and
future of outdoor leadership and programming. Prerequisite(s): junior
standing. (Variable)



RTNL 4557. Field Experiencein Adventure Facilitation — 1-3 hrs.
Field experience in adventure facilitation. Outdoor Adventure
Coordinators will manage trip planning, logistics, and promotion while
developing leadership, risk management, group dynamics, and outdoor
education skills. Out-of-class fieldwork and meetings required.
Instructor consent needed. May be repeated with departmental
approval. Credit/no credit only. Prerequisite(s): RTNL 2140;

RTNL 4552/5552; junior standing; instructor consent. (Fall, Spring,
Summer)

RTNL 4621/5621. Camp Staff Development — 2-8 hrs.

Staff development and program planning principles, methods, and
procedures used in the development of camp services. Lecture and |ab.
Offered on credit/no credit basis only. May be repeated for maximum
of 8 hours. Prerequisite(s): junior standing. (Spring)

RTNL 4623/5623. Field Experiencein Camp Counseling— 1-12
hrs.

Supervised counseling experience in an organized camp. May be
repeated with consent of department. Offered on credit/no credit basis
only. Prerequisite(s): junior standing. (Fall, Spring, Summer)

RTNL 4625/5625. Camp Management Systems— 1-12 hrs.

Actua administration of a camp program. Includes personnel
supervision, program implementation, and evaluation of camp system.
Lecture and lab. May be repeated with consent of department. Offered
on credit/no credit basis only. Prerequisite(s): junior standing. (Fall,
Spring, Summer)

RTNL 4776/5776. Eco, Adventure and Sport Tourism — 3 hrs.
Study of special tourism such as eco, adventure and sport tourism.
Dynamics of responsible tourist travel that conserves natural
environments and sustains the well-being of local people. Definitions,
objectives, and profiles of programsinvolved in eco, adventure, and
sport tourism. Field trips required. Prerequisite(s): junior standing.
(Odd Falls)

RTNL 4779/5779. Community Planning Workshop — 3-6 hrs.
Project-based community planning and research course. Provides
applied research and communication skills to function creatively and
competently in professional settings. Design and execution of planning
projects that address recreation and tourism issues. May be repeated
for maximum of 6 hours. Prerequisite(s): junior standing. (Even Falls)

RTNL 6200. Historical and Philosophical Foundations of
Recreation, Tourism and Nonprofit L eadership — 3 hrs.
Historical and philosophical perspective for understanding leisure,
leisure behavior, and professional practicesin recreation, tourism and
nonprofit leadership. (Variable)

RTNL 6201. Social Policy and Issuesin Recreation, Tourism and
Nonprofit Leadership — 3 hrs.

Examination and analysis of current trends, issues, and social policy
confronting practitionersin voluntary/not-for-profit, public, and
commercial recreation, tourism and nonprofit leadership agencies.
(Variable)

RTNL 6202. Social Psychology of Leisure— 3 hrs.

Exploration of socio-psychologica dimensions of leisure as they
affect recreation, tourism and nonprofit |eadership practitioners and
agencies, focusing on theories from sociology, psychology, and social
psychology. (Spring)

RTNL 6203. Philanthropy and Nonprofit Development: An
Overview — 3 hrs.

Introductory course to the Philanthropy and Nonprofit Development
program designed to give broad coverage for professionals and an
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overview of studiesin philanthropy and nonprofit development.
Prerequisite(s): admission into the Philanthropy and Nonprofit
Development graduate program or consent of instructor. (Variable)

RTNL 6285. Readings— 1-6 hrs.
May be repeated for credit. (Fall, Spring, Summer)

RTNL 6290. Resear ch and Program Evaluation in Recreation
Administration — 3 hrs.

This course explores quantitative, qualitative, and mixed-method
research designs and procedures related to recreation Administration.
Emphasisis placed on applying these methods to real-world settings,
including program evaluation. Graduate students will compare and
assess various quantitative and qualitative research approaches to
determine the most appropriate methodology for investigating a
selected topic, with particular attention to both assessment strategies
and program eval uation techniques. (Spring)

RTNL 6295. Internship — 1-12 hrs.

Practical experience in recreation, tourism and nonprofit leadership
with community agencies. May be repeated with consent of student's
advisor. Prerequisite(s): consent of graduate committee. (Fall, Spring,
Summer)

RTNL 6402. Strategic Program Management — 3 hrs.
Examination of concepts and theories of program management in
recreation, tourism and nonprofit leadership, focusing on analysis
of specific programming strategies as they relate to community
organization theory using a systems approach. (Fall)

RTNL 6404. Marketing the Youth/Human Service Agency — 3
hrs.

Marketing strategies in implementing the exchange relationship
between nonprofit organizations and their constituents. (Variable)

RTNL 6406. Fundraising and Grant Seeking for Nonpr ofit
Agencies— 3 hrs.

Comprehensive study of various funding sources and the methodol ogy
of nonprofit organizations to secure resources. (Fall)

RTNL 6408. Financial Decision Making for Youth/Human Service
Agencies— 3 hrs.

Financial function of the nonprofit agency incorporating technical
materials applicable to the decision-making role of the agency.
(Variable)

RTNL 6410. Evaluation, Resear ch and Accountability — 3 hrs.
Survey of advanced nonprofit organization research methods.
Research in the area selected by student. Preparation and presentation
of research proposal or major paper. Prerequisite(s): admission into the
Philanthropy and Nonprofit Development graduate program or consent
of instructor. (Variable)

RTNL 6412. Management and Ethicsin Recreation
Administration — 3 hrs.

This course explores management and administrative issuesin
Recreation, Tourism and Nonprofit agencies, including topics such as
planning, supervision, communication, and ethical considerationsin
professional practice. (Variable)

RTNL 6414. Modelsfor Intervention With Youth — 3 hrs.
Develops understanding of the various models of intervention utilized
by professionals who work with youth in youth-serving agencies.
(Variable)
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RTNL 6416. Youth Development in Nonprofit Organizations— 3
hrs.

Examination of concepts and theories of youth development, as related
to the design of programs and services for positive role development in
nonprofit youth organizations. (Variable)

RTNL 6418. Personnel Management and Supervision in Youth/
Human Services— 3 hrs.

Elements, processes, and dynamics of personnel management and
supervision asit is applied to youth/human services organizations,
with an emphasis on nonprofit agencies. (Variable)

RTNL 6419. Psychology, Law, and Philanthropy — 2 hrs.
Students will learn about the psychology underlying giving including
topics such as altruism and persuasion. Legal and ethical issues

will be covered as they relate to philanthropy, including regulation/
governance, tax law, and standards for professional conduct.
Prerequisite(s): admission into the Philanthropy and Nonprofit
Development graduate program. (Even Springs)

RTNL 6420. Critical Thinking in Philanthropic and Nonpr ofit
Issues— 2 hrs.

Provides aforum for students to explore the latest trendsin giving

and nonprofit management as framework for analyzing the trends

and issuesin the field of philanthropy and nonprofit development is
provided. A guide for critical thinking and asking the right questionsis
outlined giving students the tools to identify, analyze and summarize
current trends and issues of the nonprofit sector. Prerequisite(s):
admission into the Philanthropy and Nonprofit Development graduate
program or consent of instructor. (Variable)

RTNL 6422. Applied Research Methods— 2 hrs.

This courseis designed to provide a framework for writing aresearch
paper/applied project. Specificaly, the literature review is outlined,
identifying the purpose, steps, and guidelines important to the process
of writing a research paper/identifying implementing a project. Skills
including performing literature searches, questionnaire development,
data analysis, and interpretations and report writing will be taught.
(Variable)



